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1. What is the report about? 

1.1. The report provides a brief update on progress on the Act to Reduce Domestic 

Abuse Corporate Priority and also includes a draft Domestic Abuse Policy for 

employees for adoption by Cabinet. 

2. What is the reason for making this report? 

2.1. The purpose of the report is: 

(a) To provide Cabinet with an update on progress on the Act to Reduce 

Domestic Abuse Corporate Priority  

(b)  For Cabinet to formally adopt the Domestic Abuse Policy for the Council 

3. What are the Recommendations? 

3.1. That the Domestic Abuse Policy for employees is adopted by Cabinet for the 

Council. 

4. Report details 

The final business case for the Act to Reduce Domestic Abuse priority was agreed in 

October 2019 and although work was delayed initially on the project due to COVID, since 

September 2020, considerable progress has been made.    

 



 
 

The project was made up of 13 work streams and the project has concentrated in the 

last 6 months on 9 of them which are included below.   The remaining work streams will 

be progressed in the next financial year. 

 

Officers from most services have been involved in the project over the past few months 

and the Project Board would like to thank them for the work that they have done in 

progressing this important priority. 

 

A brief summary of the progress is below: 

Communication and Raising Awareness (to include the White Ribbon Campaign): 

A comprehensive 12-month action plan has been developed to raise awareness of 

domestic abuse. A copy is attached in Appendix A.  

Early intervention children: Two training programme have been identified to support 

families - these are the DART and STAR programmes which are to run in collaboration 

with the Domestic Abuse Safety Unit. Unfortunately, actual delivery of the courses has 

been delayed due to Covid. 

The project team is also looking at a 3rd option which is a bespoke programme developed 

in conjunction with Hafan Cymru. 

Spectrum training schools: This training has been available for schools over the past 

few years and is funded by Welsh Government.    However, it is not compulsory and not 

all schools have signed up in the past.   It has now been agreed that Hafan Cymru will 

work will the Council on a 2-year training programme delivering healthy relationships in 

schools with the priority given to schools that have not engaged previously.  The plan 

currently is for this to start date before the end of this academic year.  However, this will 

be dependent on Covid and the situation in schools.    

Ask and Act training: The Ask and Act training is the Welsh Government training which 

is compulsory.  To date the council have completed level 1 with dates set for Level 2 and 

3. The level 2 and 3 are for those that work with Domestic Abuse on a daily basis and 

HR are currently working with the services on the list of staff who will required this 

training.   The Council’s Safeguarding Leads will also be included within this.    

Make a stand housing: A draft domestic abuse policy for housing residents has been 

written with a supporting action plan for implementation.   



 
 

DCC Safeguarding process: Underlying many of the work streams is the need to have 

a clearly defined process for reporting concerns regarding domestic abuse.  A draft 

process has been developed which incorporate the current process for children and 

vulnerable adults.   

DCC domestic abuse policy: A draft policy has been developed ready for adoption 

DASU staff EAP access: A small task to give DASU staff working in Denbighshire 

support by giving access to the Council’s Employee Assistance Programme. This is 

possible and DASU are interested in progressing this along with accessing other support 

for their staff from the Occupational Health Service.   

Overall the Project is on target and a formal launch for the project is planned for June/July 

this year.  

Domestic Abuse Policy for Employees  

A draft Domestic Abuse Policy has been developed to support employees who are 

experiencing domestic abuse or have experienced it in the past.   The draft policy is 

attached in Appendix B.  The policy provides clear examples of what constitutes 

Domestic Abuse in line with the definition of the Violence Against Women, Domestic 

Abuse and Sexual Violence Act 2015.  

It also provides guidance to Managers on how to recognise signs of the domestic abuse 

and what support is available to their staff.   

One option for support is to provide Domestic Abuse Leave.  This would be a one off 

allocation of up to 5 days paid leave for reasons including but not limited to:  

 attending medical appointments and counselling  

 attending legal proceedings  

 seeking safe housing 

 visiting legal advisors or support agencies, for re-housing or re-organising 
childcare, or for other relevant appointments; and  

 matters as a result of family violence  

Domestic Violence leave may be taken as a one off block of up to 5 days or as 

intermittent periods of absence, based on the needs of the affected person.   



 
 

5. How does the decision contribute to the Corporate 
Priorities? 

5.1. This will contribute to the Corporate Priorities by ensuring staff are supported to 

attend work and undertake their duties. 

6. What will it cost and how will it affect other services? 

6.1. The costs associated with this project have been identified and funded provided to 

cover the cost of the communication, raising awareness, and early intervention work 

streams. To date the only cost is for project management support.  The majority of 

the cost will occur this financial year with the delivery of the Star and Dart 

programmes. 

7. What are the main conclusions of the Well-being Impact 
Assessment? 

7.1. There is no specific Wellbeing Impact Assessment for this policy as it is 

incorporated into the Wellbeing Assessment for the Project.   

8. What consultations have been carried out with Scrutiny and 
others? 

8.1. This policy has been agreed by the Act to Reduce Domestic Abuse Board, SLT and 

the Trade Unions.  It was formally discussed at JCC on the 14th May 2021 who 

recommended the policy to Cabinet for adoption.     

  

9. Chief Finance Officer Statement 

9.1. Not required. 

10. What risks are there and is there anything we can do to 
reduce them? 

10.1. There is no risk associated with the implementation of the policy providing that 

sufficient training and support is given to managers. 

11. Power to make the decision 

11.1. Power to make the decision is s112 Local Government Act 1972. 

 


